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1.0 INTRODUCTION

Nexus Middle East Contracting Company
is committed to conducting business in an
ethicaland responsible manner. This Code
of Conduct sets forth the principles and
standards that guide our behavior in all
aspects of our business, including our
relationships with our employees,
customers, suppliers, and the communities
in which we operate.

We believe that a strong ethical culture is
essential to our success. This Code of
Conduct is designed to promote a
workplace where everyone feels respected
and valued, and where everyone is treated
fairly and honestly.

This Code of Conduct applies to all
employees of Nexus Middle East
Contracting Company regardless of their
position or location. lt also applies to our
directors, officers, and other agents. We
expect our suppliers and business partners
to adhere to the principles and standards
set forth in this Code of Conduct.
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2.0 STATEMENT OF tNC COMPANY'S
OBJECTIVES VISION, MISSION AND
VALUES.

2.1. Nexus Middle East Contracting Company
, is committed to providing high-quality

i products and services to our customers,
creating a positive and productive work
environment for our employees, and acting
responsibly in the communities where we
operate.

2.2. This Code of Conduct outlines our core
values and the standards of conduct that
we expect from all of our employees. lt is
important to us that our employees
understand and uphold these values, as
they are essential to our success as a
company.

2.3. Vision - The company's driving ambition is
to be alone with the kingdom's growth and
be the best with our clients as suppliers or
contractors in each and every field we
associate with, ensuring a highly
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professional approach with honesty and
becoming the best "solution providers"

2.4. We wanted to be the "First" in our client's
mind whenever they think for any project
and requirements We believe with this
respectable vision, association, and
management, we can count upon our
companies' success growth activities and
reputation

2.5. llllission - To be the leader and to become
one of the major service providers for
complete civil and mechanical mainly in
fabrication and erection contracts by
providing solutions as our core business,

2.6. To associate with overseas expertise and
well-experienced companies from
overseas to provide one source for
Petrochemical, refineries, desalination and
Power Plants, and Marine requirements.

2.7. To drive the market by providing
specialized support covering all the major
prospectus within professional resources.

2.8. Values - Our values for our customers,
people, and communities help to build a
better world of ethics, excellence, fair
return, mutual respect, safety, and
sustainability in all over the Kingdom.

3.0 WORKPLAGE
I

I

3.1.l Nexus Middle East Contracting Company
is committed to creating a workplace
where all employees feel respected,
valued, and supported. This code of
conduct outlines the company's
expectations for employee behavior in
order to maintain a positive and productive
work environment.

3.2. Our relationship with you:

Nexus Middle East Contracting Company
is committed to building and maintaining
strong relationships with our customers,
partners, and employees. We believe that
these relationships are essential to our
success, and we are committed to treating
everyone with respect, fairness, and
integrity.
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3.3.

We believe that these principles are
essential to building and maintaining
strong relationships with our customers,
partners, and employees. We are
committed to living up to these principles in

everything we do.

Your Rights:

o Work in a safe and respectful
environment free from
discrimination, harassment, and
retaliation.

. Be treated fairly and with dignity by all
employees,including supervisors and
managers.

. Express your opinions and concerns
without fear of reprisal.

o Be informed of your rights and
responsibilities under the company's
policies and procedures.

o Participate in the company's decision-
making process, where appropriate.

o Access your personnel file and request
corrections to inaccurate information.

o Take breaks and mealtimes as required
by law.

. Request leave time and receive
reasonable consideration.

o Be paid fairly and on time.

o Receive training and development
opportunities to help you succeed in your
job.

Fairness:

Nexus is committed to fairness and equal
treatment for all employees. We believe
that everyone should have the opportunity
to succeed, regardless of their personal
characteristics. We prohibit discrimination
of any kind, including harassment,
retaliation, and bullying. We also
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compensate employees fairly and
equitably, and we promote employees
based on their qualifications and
performance.

We encourage all employees to speak up
if they see or experience unfair treatment.
We have a confidential reporting system in
place for employees to report any
concerns. We take all reports of unfair
treatment seriously, and we will investigate
and take appropriate action.

We are committed to creating a workplace
where everyone feels welcome and
respected. We believe that fairness is
essential to our success.

3.5. Respect:

At Nexus we believe that a respectful and
inclusive workplace is essential to our
success. We are committed to creating an
environment where everyone feels valued,
respected, and safe.

We expect all employees to treat each
other with dignity and respect, regardless
of race, ethnicity, gender, sexual
orientation, national origin, religion, age,
disability, or any other protected
characteristic. We also expect employees
to respect each other's opinions, even if
fhey disagree.
I

Any form of harassment, discrimination, or
bullying will not be tolerated. We
encourage employees to report any such
behavior to their manager or to Human
Resources im mediately.

We believe that a respectfulworkplace is a
productive workplace. When everyone
feels valued and respected, they are more
likely to be engaged and motivated. We
encourage all employees to contribute to
creating a respectful and inclusive
workplace for everyone
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3.6. Privacy

Nexus is committed to protecting the
privacy of its customers, employees, and
business partners. We believe that
everyone has the right to privacy, and we
take our responsibility to protect your
personal data very seriously.

This Code of Conduct outlines our
expectations for all employees who handle
personal data. By following these
guidelines, you can help us to protect the
privacy of our customers, employees, and
business partners.

3.7. Human Rights

Nexus is committed to respecting and
upholding human rights in all of our
operations. We believe that everyone has
the right to be treated with dignity and
respect, and we are committed to doing
our part to protect and promote human
rights.

This Code of Conduct outlines our
expectations for all employees, suppliers,
and business partners. By following these
guidelines, you can help us to respect and
uphold human rights in all of our
interactions.

3.8. Job Obligations
I

Nexus is committed to providing a positive
and productive work environment for all
employees. We expect all employees to
conduct themselves in a professional and
ethical manner at all times. This Code of
Conduct outlines our expectations for all
employees regarding their job obligations.

3.9. Supervision
Obligation

and Management

Nexus is committed to fostering a work
environment that is respectful, ethical, and
compliant with all applicable laws and
regulations. As a supervisor or manager,
you play a critical role in upholding these
standards and ensuring that your team
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members are aware of and adhere to the
company's Code of Conduct.

3.10. Environment, Health and Safety
Practices

A. Nexus Middle East Contracting
Company to providing services related
to Anime reclamation Technology,
refurbishment works, New Fabrication
Works, Plant Turnaround Shutdown
Package, Project support, Ghemical
Cleaning Seruices, Elastic Proiects and
industrial support seruice works. We are
committed to comply with the requirement of
the customers and to continually improve
the effectiveness of the Environmental
Management System, and Health and
Safety. lt must be clearly understood that
this Environmental, and Health and
Safety Policy, Environmental Management
System, and Health and Safety Manual
and associated Procedures and systems
are mandatory on all staff. We will operate
in compliance with all relevant
environmental, and Health and Safety
legislation and we will strive to use
pollution prevention and environmental,
and Health and Safety best practices in
allwe do.

Undertaking our activities goes along
with high responsibility, competency
and professionalism, so in order to
reClize our commitment and maintain our
leadership position in this business
we've established a structure that
includes all the organization's activities
and describes the processes including
the aspects of Environmental
Management System, and Health and
Safety.

Our policy is established on the following

items:

o Meeting all relevant statutory and

regulatory requirements.
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o Continually improving the effectiveness

of our Environmental Management

System (EMS) and Health and Safety in

accordance with ISO 14001:2015 and

45001:2018.

o Reviewing our objectives and

achievements periodically to ensure

continual performance improvement of

our processes.

o Planning and evaluating our processes

by considering the associated business

risks.
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o Periodically reviewing our

Environmental, Health and Safety Policy

to maintain relevance with international

standards.

o Maintaining the flexibility to integrate

other related management system

rPquirements.

I

o Maintaining our prestigious position as

one of the best companies in the

Kingdom of Saudi Arabia.

o Developing processes and operating

conditions that promote Environmental,

and Health and Safety protection and

reduce the associated environmental,

and Health and Safety impacts.

o Striving for continual improvements in

environmental, and Health and Safety
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performance and the prevention of

pollution and lnjuries or even fatality from

our company.

o Providing training and education to all

employees to work in a manner that

maximizes environmental protection and

to understand the implications of this

Environmental, and Health and Safety

Policy.

o Ensuring that this Environmental, and

Health and Safety Policy is

communicated to all concerned and

understood by everyone within the

organization.

. Minimize energy and water use within

our buildings and process in order to

conserve supplies and minimize the

consumption of natural resources.

. As far as possible, purchase products

and service that do the least damage to

the environment, and Health and Safety.

o Promote environmental, and Health and

Safety awareness among our employees
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I
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rdcycle as much of it as is possible.
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. Communicate our environmental, and

Health and Safety commitment to clients,

customers and the public and encourage

them to support it.

o Where required by legislation or where

significant health and safety or

environmental hazard exit, develop and

maintain appropriate emergency and

spill response programs.

B. Ensure proper understanding of EHS
requirements for each job.

All employees and contractors must be
familiarwith and comply with the company's
EHS policies and procedures. This includes
understanding the specific hazards and
risks associated with each job, as well as
the appropriate precautions and controls to
take.

Employees and contractors should seek
clarifipation on any EHS requirements they
are ufnsure about. They should also report
any dbserved hazards or unsafe conditions
to their supervisor or manager.

C. Environmental, Health, and Safety (EHS).

Nexus is committed to providing a safe and
healthy working environment for all
employees and visitors. We believe that
everyone has the right to work in a safe
environment, and we take our responsibility
to protect the health and safety of our
employees very seriously.

ETHICAL BUSINESS PRAGTICES

Ethics and integrity are fundamental to the
success of our company. We expect all
employees to conduct themselves with the
iqhest ethical standards at all times. This
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includes making ethical business decisions and
avoiding conflicts of interest.

4.1 Ethical Business Decisions

An ethical business decision is one that is
consistent with our company's values and
does not violate any laws or regulations.
When making business decisions, we
should consider the following factors:

o The impact of our decision on our
customers, employees, and

stakeholders.

o The longterm implications of our
decision.

o Whether our decision is consistent with
our company's values.

4.2 Avoiding Gonflicts of lnterest

A conflict of interest is a situation in which
an employee's personal interests conflict
with their professional obligations. Conflicts
of interest can damage our company's
reputation and can also lead to legal liability.
Employees should avoid conflicts of interest
by:

o Disclosing any potential conflicts of
intqrest to their Supervisor.

I
I

o Avoiding situations in which they could
be perceived as having a conflict
of interest.

o Making decisions that are in the best
interests of the company.

4.3 Bribery and Corruption

Bribery and corruption are illegal and
unethical practices that can have a
significant negative impact on our company.
We have a zero-tolerance policy for bribery
and corruption. Employees should never
offer or accept bribes, and they should
report any suspected bribery or corruption
to their supervisor immediately.
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4.4Fraud

Nexus is committed to maintaining a high
level of ethical standards and preventing
fraud. We believe that fraud is a serious
offense that can damage our reputation, our
financial position, and our relationships with
our customers, employees, and business
partners.

o Misappropriation of assets: This is the
theft of company property or
assets, such as cash, inventory, or
equipment.

o lnvoice fraud: This is the creation of
false or inflated invoices to obtain
payment from the company.

. Payroll fraud: This is the submission of
false or inflated payroll records to obtain
unauthorized payments.

. Expense fraud: This is the submission
of false or inflated expense reports to
obtain reimbursement for unauthorized
expenses.
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